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EDITORIAL

This Is Not Enough. We Can Do Better.
The Editorial Board of portal: Libraries and the Academy

From its outset, academic publishing has failed to offer a level playing field for authors. 
The largest analysis of scholarly output ever conducted, examining cross-disciplinary 

content spanning five centuries, found both that women accounted for only 22 percent 
of published authors and that, in multiauthored articles, they were also underrepre-
sented in the first and final author positions.1 In the United States, in addition to the 
gender challenge, institutional affiliation can unduly influence the publication pipeline, 
privileging authors from the most prestigious institutions and reducing opportunities 
for scholars from those that are less-renowned, who nonetheless also must publish or 
perish.2 Going a step further, colleagues at institutions abroad often find a still higher 
bar as they struggle to publish in English.3 Submissions from these authors may face yet 
another hurdle if the peer-review process does not provide a mechanism for anonymity 
or encouragement.4 Discrimination is multidimensional and insidious.

Our Actions to Date

By the early 2000s, the scholarly publishing landscape had begun to shift, with the Web 
and open access offering additional paths to the creation and discovery of content. 
At that time, portal: Libraries and the Academy was launched, thanks to the efforts of a 
stalwart group of librarians who determined “that it was time to take a stand similar 
to our colleagues in science, who were at last rebelling against the deleterious effects 
of commercialism on the exchange of scholarly information.”5 From its start, portal has 
aspired to be a publication like no other. In its first issue, founding editor Gloriana St. 
Clair underscored the journal’s foundational tenets: to provide an affordable subscrip-
tion alternative to other serials in the field through partnership with a university press 
(Johns Hopkins); to offer “a more inviting, constructive, and productive environment for 
authors” through mentoring; and to model best practices in scholarly communication, 
including faster article review and turnaround time.6 By adhering to these principles, 
portal has remained responsive to authors and their needs in our changing scholarly 
environment, but this is not enough.

This past January, in an editorial marking portal’s 20th anniversary, we outlined 
additional priorities for the future. First among them was expanding inclusivity to 
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“extend further, to ensure the fullest possible range of voices among both contributors 
and board members and wider geographic representation.”7 We had, during the past 
five years, already worked diligently to make progress in these areas. We had done 
this, first, by strengthening our already significant investment in mentoring and our 
commitment to providing deep, rich feedback to less experienced authors, including 
those for whom English is not the first language. We also instituted new means to di-
versify our content, in particular our “Global Perspectives” feature, in which we have 
published papers from authors worldwide.8 During the past three years alone, well 
over 100 authors from outside North America have submitted to our journal, and their 
contributions accounted for nearly 20 percent of our content. Within the United States, 
we seek geographic representation from across all states, regions, and territories, and 
we welcome submissions not only from authors at the most distinguished universities 
but also from those at smaller colleges, tribal institutions, and community colleges. But 
this, too, is not enough.

A journal is guided by its mission and values and steered by its Editorial Board.9 
portal has continued to diversify board membership, expanding it to include librarians 
and other members of the academy, from early-career scholars to established authors 
and practitioners, who represent a breadth of academic institutions and associations of 
different sizes and scopes. Our board has solid experience in all areas of academic library 
practice and theory. Our double-blind peer-review process assures that portal referees, 
all of whom are board members, do not know who the authors are; likewise, the identity 
of referees remains completely unknown to authors. To minimize bias, the editor does 
not serve as a reviewer nor render a tiebreaking opinion on any manuscript, should one 
be needed. Board members strive to do a close and careful reading of all submissions, 
to be respectful and constructive with feedback, and to expedite the review process to 
ensure that authors can keep pace with tenure clocks or meet other personal deadlines.10 
This, however, is not enough.

An Urgent Call to Action

In response to the intensifying focus on the enduring injustices that have plagued the 
academy and our society, the portal Editorial Board met in June and July 2020 to discuss 
actions that address equity and structural racism. As a board, we acknowledge that

•  There is systemic, inherent racism in library and information science that fosters 
and sustains supermajority publishing by white authors.11

•  The library and information science field, in general, suffers from a lack of diver-
sity, particularly in library leadership and administration, and there is a need to 
support and amplify the voices of younger, diverse scholars in our profession.12

•  Despite considerable efforts at diverse recruitment over the past three years, the 
portal Editorial Board remains predominantly white.

Each of these aspects of the status quo must change. Just as portal’s founders outlined 
important actions for our journal two decades ago, we now commit to lighting a better 
path forward for scholarship in library and information science, by our example and 
through our content. By way of the strategic directions outlined in the next sections, we 
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pledge to build an even more inclusive journal for future generations of portal authors 
and readers.

Increase the Diversity of the Editorial Board

Our Editorial Board currently has 36 members from a wide variety of backgrounds. They 
are librarians, deans, faculty, and administrators from universities, colleges, and academic 
organizations across the United States and Canada. We recognize that the composition 
of our board must change, to bring a wider spectrum of voices and viewpoints to our 
journal’s pages. Board members have pledged to personally reach out to their profes-
sional networks to recruit new members from underrepresented groups who have a 
greater diversity of traditions, experiences, and perspectives; with a passion for quality 
scholarship; and with a dedication to mentoring those prospective authors who need 
it. We acknowledge that building a less homogeneous board will take time, but we will 
keep this as a continuing, primary priority as board members retire and terms expire. 
We also will intensify efforts to promote board opportunities via our social media chan-
nels, where they can reach the greatest diversity of potential candidates. Throughout, we 
will be accountable and transparent and will continue to provide updates on progress 
toward building greater equity and representation on the board.

Expand Opportunities for New and Emerging Professional Authors

portal’s “Global Perspectives” feature was created to showcase the research and prac-
tice of international scholars and, with our two other features, to provide an additional 
non-peer-reviewed option, especially for novice authors.13 We will continue our efforts 
to include previously unheard voices in our journal by actively soliciting articles and 
guest editorials from underrepresented groups and encouraging and publishing new, 
rigorous scholarship on diversity, equity, inclusion, and accessibility in libraries and the 
academy. As noted in our January editorial, we will build upon our commitment to ex-
plore open access options, making discovery of portal content as seamless as possible for 
readers worldwide. With the Johns Hopkins University Press, and as part of the diverse 
Project MUSE collection, we are dedicated to “sustaining diversity and independence 
in scholarly publishing.”14

Commit to the Use of Inclusive Language

To ensure that nonbinary authors have a welcoming environment in which to publish, 
portal’s guidelines for authors have been revised to underscore that, through its editorial 
practices, the journal “supports the development and evolution of inclusive language, 
including the use of the singular they” and “encourages authors to refer to themselves 
by their chosen pronouns and to honor that practice for individuals referenced in their 
articles.”15 Beyond gender, portal aspires to ensure that authors and readers feel respected 
regardless of race, religion, age, education, ethnicity, sexual orientation, disability, so-
cioeconomic status, or geographic location.
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The Next 20 Years

This is the first editorial jointly authored by members of the Editorial Board in portal’s 
20-year history. It demonstrates our shared commitment to leveling the playing field. 
This is more than a statement; it is an intentional plan of action—a commitment to le-
veraging our voices, leading by example, and individually and collectively advocating 
for much-needed and long-overdue change. We invite every reader to join us in identi-
fying talent and scholarship to accomplish these strategic priorities. We welcome input 
on additional measures the board could take to keep portal at the forefront of reform in 
academic publishing and social justice.

This still may not be enough, but together we can do better.
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